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Date 
 
General Contractor Name 
Address 
City, State, Zip Code  
 
 
Re: Project Owner:  Applicant Name 
 Product Number: PROD-00XXXX 
 AAPWR Number: AAPWR-00XXXX 
 
Subject: Contractor Release Letter - [Project Name/Number] 
 
Dear [XXXXXXX], 
 
This letter serves as formal notification that the New Jersey Economic Development Authority (NJEDA) has 
determined that you and, therefore, the project owner, have satisfactorily complied with the NJEDA and NJ 
Department of Labor's Prevailing Wage Act, Affirmative Action, and Contractor Registration regulations 
N.J.S.A.34:1B-5.1, N.J.A.C 19:30-3, and N.J.S.A 34:11-56.58). 
 
The determination is based on information provided by you in the referenced project. The following 
contractor(s) are acknowledged to be in compliance with the NJEDA: 
 
[List of Contractors/AAPWR] 
 

AAPWR# Contractor Company Name Contractor Contact 
 (If applicable, if not enter “NA”)  
   
 
It is imperative to note that, as per the project owner's agreement with the NJEDA, ongoing compliance with 
the NJEDA regarding the NJ Department of Labor's Prevailing Wage, Affirmative Action, and Contractor 
Registration Act regulations may be required. We strongly recommend discussing these terms with the 
project owner to ensure sustained compliance. 
 
Should you have any further inquiries, please feel free to contact me at XXX-XXX-XXXX or via email at 
name@njeda.gov.   
 
Thank you for your cooperation and commitment to compliance. 
 
Sincerely, 
 
[Your Name] 
[Your Title] 
 
CC: Lorena Garcia, Director, NJEDA Labor Compliance  
 Detra Lewis, Program Manager, NJEDA Labor Compliance 
 Applicant Company Name  




