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Prevailing Wage and Affirmative Action Requirements
 Prevailing wages must be paid to construction workers at the Qualified Business Facility.
 Includes its surroundings in preparedness of the facility is subject to Prevailing Wage.
 Contractors must comply with the Authority's Affirmative Action Program as set forth at 

N.J.A.C. 19:30-3 et seq., and to the extent that Recipient undertakes 
construction/renovation/leasehold improvements/installation of equipment at the 
Qualified Business Facility (QBF)

 Construction work conducted at the QBF within two (2) years from the date the first 
disbursement/incentive certification, prevailing wage rate will be paid and the Authority's 
affirmative action rules and regulations apply .


